i,

I
PEOPLE'S UNIVERSITY!

IEstnblsanipt lsy (AP A5 Mg

o —

T8 ot J0N1 & approved w2 1 of UGE Aet 15!!-1-'51'
I

150 4007

2U08H Caitifisd

Iil 'ill'lrl"’l«-l Htl.:n"_ul ] LE i.“t zwllfzﬂl?
E: -

Lo UEnl UPOn appron a of propesed establishenem of

i People’s Universiys [ e "I':h.;-]'-ummn'u of Happiness™ (Anand Vibhag)
K o T Acadenny vuneil, Boad O Monagemem & Governing Bady and ;
: Llhut;li:, i::::?:l l_:ll “ml: M Uiy el MNMote e Sruciure ol e D-Ep..’iﬂn]tm by H::m'l."ll;‘ i ':
U“:k\'iw 2 'l"tu:m-.,nlu,,I:E o Peiple's Uiy SR s constitmed as under: B e i::‘a
t Registear % : &
A Heads Oy sttt Constituenn Unigs : ::;ﬁl:ﬁk’:ﬁmmn : :
b Ene volunteer Laculty By vach Constituent Unig - Members gl 1
_' boAMIR Rubmasee Malviva, A Vislessor, PON & RC . i
-1 s Reema Mazhar, Asw Vistesson, PCPS |.LIHE ;[
B Bavwa :"-Ittl..ﬂ__\_n.[ I'-l'-"l'l""‘-*'l.lii:"-lll = \
A Dmesh Tiw A Asal Mrofessor, SORT i
MM Alka Singh, Ay Pvodesson, SOP & 1t i
| W Pk Alga, A Prsfessin. 'CI% I:i
B 1 oharmm Frablig 4 Wis I
miSEE Noarriba Mishra, Asa Proteseor, MM ; 5 '
1Dy Trlok Shiwsstava Anet, Profiessor, POA 4 I
L Ume salunteer sindent from each Lnistituent Unii - Members . i
FEoAL Absbiaa s Ak, POW & RE ) i;
20 M Askash Uha POES & R ' !
S Rl Thaku MR |
41 M Nabio Ray Misesttu, SORT It
) Me Shreva hhanna SOR1 | ii-
5 Nk Kk Ivanned Sshannk PO *A
TEOMlE Ak Apraaal, POMVS i
Ei Ms Aaliwiin Acharos TR : 'i
ME o Sls. Pitambara Sahn, 1A £ -l :
'H Lopy of proposal & Concept note with objectives, identified rnil-lﬂr?- of happiness, scape, functions, {'
Froposed scivities & actom pla ot Anand Vibhag i enclosed herewith for farther necessary action, [
. !
|r
;

egisirar
Capv i
-_J-:__I'i‘un'hlr Secretary, VP Provate Univecsits Regolators Commisaion, Gyan Valikn, Walmi ““dﬂfwm i
College i\.ﬂ!lm-n'l ﬁ;m. Bhopal = 400 kind infermation & ncoessary sction, icgarding further commaunication.
*  Hen'Ble Chancellor. Propte 1 ninersity — I complizace o bis approval daed 23°00/2017,

| i
wea ol Y

H

EL]

]

i

i

®  Bonble Profect Dicector, People’s Gromp E ':;.

*  Mon'blz Dirvctor, HR & 17, Peaple’s Groap i

* Adminstration Departneent, Peeple’s Gryop I!i'::

" Boo'hi Directer., Peapie's Group -i!";
*  Hoa'bie Direcrer, Planming snd Deaclopment. Propie’s Groep L .
® N UWTieers of Peaplie™s Lot crsan I

® Al Members - Thromgh 11005 2 |i
: 1

f {+81 (07T55) 4008283, |

oty m Bhopal - 462037 (M P Ingia, Ph +91.[D:.if:}ijl:ll:|5255. Fax:+81( ) i

T 5 o - et '} r Sl
“@muus. Bhanpu Wenaila: www NRAAENIVArEIY #i i
LI

Scanned by CamScanner



PEOPLE’S UNIVERSITY

; UN NS AND
“PROPOSAL AND CONCEPT NOTE OF SICDPE]:]ﬁ:ﬁ%ES_E_}EhﬁD
FUTURE ACTIVITIES GF DEPARTMENT OF

e VIBRAG) OF PEOPLE’'S UNIVERSITY?

- PI'I]I‘]I]EEEI Slﬂgﬂn “Think Pﬂsi[‘ivﬁl Arcl Pﬂﬁiti\fﬂ‘ .H!]'ld Be Positive

A, Introduction: -
: A i *is functional & wvery
Department of Happiness herin after relerred as “Anand Mi'hhgi—u e ::::ﬂ i HEfﬂntl::'
much effective in various countries particularly in muit nationat orga ;

: i le*
Government of Madhya Pradesh has also constituted Department T;.J;;FP';:]H':E?E:E;
University has also initiated proposal for establishment of Anand Vibhag duly app

"'by Academic Council, Board of Management & Governing Body.

L
" B. Objectives: -
1. To promete work place satisfaction through employee engagement & employee welfare >
measures, - 2 9
2. To promote students satisfaction with the aim that students are not merely satisfied with 1%
the education but are proud 1o ke our students with & cutcome of better results, Skills,
employability prospective and placemens. ' L
3. To increase interaction with the public so as 1o spread our happiness through positive
outcomes in social welfare,
4. To minimize unpleasant occurrences and 1o maximize happiness by developing a culture
of happiness through innovative means.
5. To promote an environment of mutual cooperation and understanding between faculty
fmanagement & the students in teaching institules and between teaching staff and patients
in the Hospitals =0 as to prevent bitier incidences.
6. To address pillars of happiness through engoing, dynambe and measurable activities
7. To translate the culture of happiness inwe the praciice with benefits to the social masses
T through innovative means. Q

C. Identified pillars of Happiness:-

A Good Governance.
B. Sustainable Socio-economic development of stake holders iz faculty, students staff,

patients etc,

24 F’chservatmn & Promotion of muiual understanding, cooperation and confidence |evel
with employer.

D. Environmenta| Conservation.

D. Scope of Anand Vibhag:-

L. People’s University, jts Constituent Units and service cum support facilities,
2. Allied Organizations of Peaple’s Group, | '

% Nun-Gwernmem Organizations. P
a{ f e wﬁxﬂhﬁw&w Crde Sdo jr*'-
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ngoing o mtaels ncluding villages.
Servic MRty outreach services.
S &5 1o leﬁzrﬁmly abled personnel,
Empl:l‘.'-.lrE.erm of Woinen.
E-::j!}!ilng SErvices 1o underprivileed social sirats,

Bing the discrimination relmed 1o Caste, Creed, Color,

nguage, -

Region, Religion and

10. Main focus of attention 1a employees and customers (Studenls & Patients).
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E. Functions of Anangd Vibhag:-

Concrete steps 1o translate abstractness of happiness to reality. '

_"i _Eelfiﬂéﬁﬂupmunt of fechlties. dludents & stafT through motivational lectures; Meditation,

'S]:I't;r[lu.a] counseling, Career ‘counseling, Placement counseling, Psychu!ﬂgu;ai nnqnszl_mg.
FEIIT;iI_':,' Eﬂllﬂﬂehﬁg, Orientation :IJI'EIEI'ﬁI'l'!II'I'I-ES., YVisils 10 P|E_Et:5 of ﬁ]'ﬁhf‘?mgﬁﬂ-ﬂl, histon I::E.I.I -
cultura!l,gec:graphicaj & environmental importance elc.

Administrative excellence. '

Promotion of Periodical Cultural, Scientific, Fine arts & Literary Performances.

Prometion of Positive thinking by pericdical counsclings, : ;=
Creation of work environment in the institutions by betier involvement of institutional
adminisiration.

Creation of eco-friendly environment in campus.

Creation of friendly environment with mutual confidence at workplaces.
Prometion of Selfless thinking through well netwarked setting for common goals,

. Prometion of non conventional source of energy.
. Development of community services orientation among stafl and students in all

institutions including hospitals for raising the siandard nﬂ"lh.ring and enhancing indicators
of general happiness and satisfaction among general population and patients

Proposed Activities and Action plan shall be based on following domains:-

. Psychelogical well being of faculty, staff and students by activities-like Sports,

Meditation, ‘fc-_ga, various type of Counseling for example Educalional Counseling,
Family Counseling, Sightseeing of archeological, historical & cultural heritage.
Pmmoetion of health of faculty, siaff & students,

Promotion of overall standard of teaching & education by inculcating  friendly
environment with increased level of confidence in teachers.

Slrapgﬂi_ﬂ]lil_lg teacher puardian system (Foster Parent systemn) for SrnEll.] groups to creale a
family binding between the teacher & taught,

Recognition of good work donge by faculty & siaff and H-' wint
S fan reciation b i
Uilization of talents of staiT and faculty. PP ¥ management

Implementation of fair Grievance Redressal sysiem,
Build an atmosphere of transparency, trusi and care.

Conduction of Regular trainin ;
. ' L programmes 1o updale emplovees/'s
increase their self esteem, P Y taff/Faculties and to 4

Jm]::l]EI'J'IFI'I[E'f.iUH of fair compensation and to create clear avenues for career growth
Rn:c:ngm‘ze:, reward and encourage innovation and learning.
Celebration of achievements both organizational and individual

Scanned by CamScanner



y ' . w comers where peoples can be
13, ":'f'rEhrEHl.L'lﬂ af b;”hdﬁ}'gl ]7'|"-|J'||'('llilf'|rb. relirements, new Comers 1eFC peop
shown tha thev maner for 1w E TR TR
|4, Team building exercizes by Seeinlization of silT employees & studlents.
|5. Selfless feeting of gratitude wi Instinmion,

" 16, Regular racking of s &
omeariracking of measures & improvement. - - i
17, Explainable use of work: fime with its maximum utility and answerability Lo work place,

o 18, Cﬂmmunit}f vilality, eulturl diversity und resilience 10 be encouraged.

19. Ecolagieal diversity and resilience 1o be prumoed,
w20, Attention to be paid 1o the living standards of stakeholders.

To attain above aim, objectives, goals, scope & functions, following team with
.enthusiastic and energetic volunreers thould be constituted to take up above

e Works and to star function of Anand Vibhag with immediate effect:-

. Vice Chancellor- Chairperson

A. Direcior HR Patron B
n T Hore l ,}(Hﬂnﬁ% D‘eﬁ&_‘ i

C. Registrar- Member Secretary '2‘

D. AllHOIs- Members e : v
E. One Volunteer faculty from each Constituent Unit- Member 1
F;

One Volunteer student, from each Constituent Unit- Members

@

Silmibred g0 Holhe  Chancallor, feddes Unversiy
~ Eond  perasal g vedlr WV ond
L?‘ e | G‘HNQ Vice Chancellos 23,7+ 2%

People’s University
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FEatasbiived Wividley ® &c1 10 ol O

Date : 13/08/2013

URGENT

psmmn] fnformation records, Heslth questionnaire,
& coping check list from all _students of People’s

/OD/13/218 dated 02/07/2013 of P.C.M.8, & R.C. regarding
mumw in People’s University, Bhopal.
in aboye - Gamm.t A detsiled” schedule of ‘Students Counseliing’ by
2h , PCMS & RC for all students of Peapie’s University had
ea.r]ier vﬁe letter dated 02/07 /2013 of PCMS & RC

mmhmm: Ec@érhn‘i:m of PCMS & RC had prepﬂ:e,li four

nit to HOD Psychiatry, PCMS &
‘has also emphasized need of

aa e e s













Yoga Classes
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Anand Vibhag

Nutrition Week



